
































ô¾õë ìÛ†èú: 7/7/78 €|…¾ç§ ðù†üþ: 4/21/78 € ¯ü±½ ðù†üþ: 81/21/78
°…‹Çúö  …‹Ï†¬ Ö±øñä ¶†²ì†ðþ ô {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó
¬° ‹ýí†°¶}†ó ºùý~ ¾~ôÚþ ü³¬@ 7831
ìÛ~ìú:¬° ¬øú|ø†ÿ …¨ý±€ Ö±øñä ¶†²ì†ðþ …² ìõÂõÎ†– ìùî µôø»þ ¬° Î±¾ú Îéî ì~ü±ü• ‹õ¬û …¶• ²ü±… ‹±
ÆýØ â·}±¬û|…ÿ …² ì·†ˆê Ö±¬ÿ ô ¶†²ì†ðþ ì†ðñ~ {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó€ ôÖ†¬…°ÿ€ â±¬½ Þ†° ô °Â†ü•|ìñ~ÿ …÷±
ìþ|â¯…°¬. {Ïù~ ¶†²ì†ðþ€ ÎŒ†°– …¶• …² {õ…ó ð·Œþ …ìß†ó ºñ†¶†üþ …Ö±…¬ ‹† üà ¶†²ì†ó ¨†Á ôìý³…ó ¬¨†è• „ð†ó
¬° ¶†²ì†ó. ø~Ù µôø¼ ¤†Â±€ ‹±°¶þ {†‡ ÷ý± Ÿù†° ‹Ï~ …² …‹Ï†¬ Ö±øñä ¶†²ì†ðþ º†ìê „ìõ²½ ô {õ¶Ïú€ †¬…½ ô
Ú~°¬…ðþ€ Þ†° â±ôøþ ô …°{Œ†Æ†– ‹± {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó ‹õ¬.
°ô½ ‹±°¶þ:…üò µôø¼ {¥éýéþ - Þ†°‹±¬ÿ ìÛÇÏþ ¬° {†‹·}†ó 7831 …ðœ†ï º~û …¶•. ›†ìÏú µôø¼ Þ†°ºñ†¶†ó
‹ýí†°¶}†ó ºùý~ ¾~ôÚþ ü³¬ ô ðíõðú ³ôø¼ 67 ð×± …² …üò ›†ìÏú ‹õ¬ Þú ‹ú ¾õ°– {¿†¬Öþ …ð}©†Ž º~û|…ð~. ¬…¬û|ø†
‹† …¶}×†¬û …² ±¶»ñ†ìú|…ÿ …¶}†ð~…°¬ ›íÐ|„ô°ÿ ô ‹ú ô¶ýéú ð±ï|…Ö³…° „ì†°ÿ 41SSPS ô „²ìõó øíŒ·}ãþ ý±¶õó
{¥éýê º~.
ü†Ö}ú|ø†:{Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó ‹† ¬ô ‹Ï~ …² …‹Ï†¬ Ö±øñä ¶†²ì†ðþ@ )¶†²ôÞ†° †¬…½ ô Þ†° â±ôøþ( …°{Œ†É ìÏñ†¬…°
¬…°¬ …ì† ‹† ¬ô ‹Ï~ ¬üã± )„ìõ²½ ô {õ¶Ïú ô …°{Œ†Æ†– ¶†²ì†ðþ( °…‹Çú ìÏñ†¬…° ð~…°¬.
ð}ýœú|âý±ÿ:…üœ†¬ ¶†² ô Þ†° †¬…½ ìÇéõŽ …¶• ô {±ôü ô {õ¶Ïú ô …üœ†¬ ÖÃ†ÿ ìñ†¶ Þ†° â±ôøþ ìþ|{õ…ð~ {Ïù~
¶†²ì†ðþ Þ†°Þñ†ó °… …Ö³…ü¼ ¬ø~ ô ¬° ðù†ü• ‹ùŒõ¬ Îíéß±¬ ‹ýí†°¶}†ó ºõ¬.
Þéý~ ô…´û|ø†:Ö±øñä ¶†²ì†ðþ€ {Ïù~ ¶†²ì†ðþ€ ‹ýí†°¶}†ó
1- ¬…ð»ý†° â±ôû ì~ü±ü•€ ¬…ð»ß~û ì~ü±ü• ô…ÆçÑ|°¶†ðþ ³ºßþ€ ¬…ð»ã†û Îéõï ³ºßþ …ü±…ó
2- ¬…ð»œõÿ ¬Þ}±…ÿ ì~ü±ü• ‹ù~…º•|ô¬°ì†ó€ ¬…ð»ß~û|ì~ü±ü•|ô…ÆçÑ|°¶†ðþ|³ºßþ€ ¬…ð»ã†û Îéõï|³ºßþ|…ü±…ó@ ðõü·ñ~û ì·‰õë)moc.liamg@1359imarhabnima(



























































Öƒƒ±øƒñƒƒä ¶ƒƒ†²ìƒƒ†ðƒƒþ ÎƒŒƒ†°– …¶ƒ• …² ìƒœƒíƒõÎƒú|…ÿ …² …°²½ øƒ†€
…Î}Û†¬…– ô …èãõø†ÿ °Ö}†°ÿ Þú øõü• ø·}ú|…ÿ ¶†²ì†ó °… ºßê
¬…¬û ô ‹ú ºßê âý±ÿ °Ö}†° Þ†°Þñ†ó Þíà ìþ|Þñ~.]4-1[ ‹ú ÎŒ†°–
¬üã±€ Ö±øñä ¶†²ì†ðþ {ñù† º†ìê ñ~…°ø† ô …°²½|ø† ðý·• ‹éßú
…èƒãƒƒõøƒƒ†ÿ ìƒ»ƒ}ƒƒ±Þƒƒþ …¶ƒƒ• Þƒƒú ¬° ¶Çƒ¦ âƒ±ôû „ìƒõ¨}ƒú ô ìƒõ°¬
¯ü±½ Ú±…° â±Ö}ú ô {õ¶È …ÎÃ†ÿ ¶†²ì†ó ðù†¬üñú º~û|…ð~.]5[
…›í†Ñ Îíõìþ ‹± …üò ì·†‡ èú ô›õ¬ ¬…°¬ Þú Ö±øñä ¶†²ì†ðþ
ðƒõÎƒþ Öƒéƒ·ƒ×ƒú ìƒ~üƒ±ü}þ ‹õ¬û ô °ôºþ ‹±…ÿ ì~ü±ü• ¶†²ì†ó|ø†
›ƒùƒ• …°{ƒÛƒ†Š Îƒíƒéƒßƒ±¬ ô …÷ƒ±‹ƒ©ƒ»ƒþ Þƒéƒþ „ó|ø† …üœ†¬ ìþ|ðí†ü~.
øí¡ñýò€ ¬° ì¥ýÈ °Ú†‹}þ ìÏ†¾± Ö±øñä ¶†²ì†ó ‹ú Îñõ…ó üà
…‹ƒƒƒ³…° Úƒƒƒõÿ ‹ƒƒƒ±…ÿ ¶ƒƒñƒƒœƒƒýƒƒƒ~ó Þƒƒƒ†°Þƒƒƒ±¬øƒƒ†ÿ ¶ƒƒ†²ìƒƒ†ðƒƒþ ‹ƒƒú ºƒíƒƒ†°
ìƒƒþ|°ô¬.]6[ ƒƒµôøƒƒ¼|øƒƒ†ÿ ‹ƒ·ƒýƒƒ†°ÿ ðƒ»ƒƒ†ó ¬…¬û|…ðƒƒ~ Þƒƒú Öƒƒ±øƒñƒƒä
¶†²ì†ó ìþ|{õ…ð~ ‹± ðã±½|ø†€ …¤·†¶†–€ {Ï†ìç– ô Îíéß±¬
…ÎƒÃƒƒ†ÿ ¶ƒƒ†²ìƒƒ†ó ô ðƒýƒ³ ‹ƒ± ¬…ìƒñƒú âƒ·ƒ}ƒ±¬û|…ÿ …² ìƒ·ƒ†üƒê Öƒ±¬ÿ ô
¶ƒ†²ìƒ†ðƒþ ì†ðñ~ {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó€ ôÖ†¬…°ÿ€ â±¬½ Þ†° ô
°Â†ü}íñ~ÿ …÷± ‹ã¯…°¬.]7[
°üß†°¬ô ô ›õèþ )7991( 8 ‹Ï~ …² Ö±øñä ¶†²ì†ðþ Þú ‹† {Ï†èþ
¶†²ì†ó …°{Œ†É ¬…°ð~ °… ì»©À Þ±¬û|…ð~. …üò 8 ‹Ï~ ÎŒ†°{ñ~ …²:
…°{ƒŒƒƒ†Æƒƒ†–€ „ìƒƒõ²½ ô {ƒƒõ¶Ïƒú€ ƒ†¬…½ øƒ†€ {¿íýƒî|âýƒ±ÿ ìƒõö ÷ƒ±€
¨Ç±¯ü±ÿ ‹±…ÿ ðõ„ô°ÿ ô ¨çÚý•€ ‹±ð†ìú|°ü³ÿ õü¼ â±…ü†ðú€
Þ†° â±ôøþ ô …ð¿†Ù ô …ð·œ†ï ¬° …Ú~…ì†– ì~ü±ü}þ.]8[ ‹ú ðË±
ìþ|°¶~ Þú ø± Þ~…ï …² …üò …‹Ï†¬ ìþ|{õ…ð~ ‹± ìý³…ó {Ïù~ ¶†²ì†ðþ
Þƒ†°Þƒñƒ†ó …÷ƒ±âƒ¯…° ‹†º~.]9[ {Ïù~ ¶†²ì†ðþ€ ‹ú Îñõ…ó üà ðã±½
ÎŒ†°– …¶• …² {õ…ó ð·Œþ …ìß†ó ºñ†¶†üþ …Ö±…¬ ‹† üà ¶†²ì†ó
¨ƒ†Á ô ìý³…ó ¬°âý± º~ó „ðù† ¬° ¶†²ì†ó.]11€01[ …üò {Ï±üØ€
°ôüß±¬ÿ …¶†¶þ ‹±…ÿ ìÇ†èÏú {Ïù~ ¶†²ì†ðþ …°…ˆú Þ±¬û …¶•]21[
ô ‹ƒú ðƒËƒ± ìþ|°¶~ Þú ìÇéõŽ|{±üò {Ï±üØ ‹±…ÿ {Ïù~ ¶†²ì†ðþ
‹†º~. …Ö±…¬ ¬…°…ÿ {Ïù~ ¶†²ì†ðþ ²ü†¬€ Þ†° ¨õ¬ °… ¬° ¶†²ì†ó ‹†
ÎƒçÚƒú …¬…ìƒú ìƒþ|¬øñ~ ²ü±… „ó|ø† ‹ú …üò Þ†° Î»Ü ìþ|ô°²ð~.]31[
‹±…ÿ ¬¶}ý†‹þ ‹ú {Ïù~ ¶†²ì†ðþ ‹ý»}±€ ì~ü±…ó ‹†ü·}þ {ç½ Þññ~
Þú ¶†²ì†ó€ …°²½|ø†ÿ Þ†°Þñ†ó °… ¬° ‹± ¬…º}ú ‹†º~.]41[
¬° ƒµôøƒ¼ ¤ƒ†Âƒ±€ …‹ƒÏƒ†¬ Öƒ±øñä ¶†²ì†ðþ ìÏ†¬ë ý»ñù†¬
°üß†°¬ô ô ›õèþ ¬° ðË± â±Ö}ú º~û ô …÷± 4 ‹Ï~ …² „ó üÏñþ „ìõ²½
ô {ƒõ¶ƒÏƒú€ ƒ†¬…½ ô Úƒ~°¬…ðƒþ€ Þƒ†° âƒ±ôøþ ô …°{Œ†Æ†– ‹± {Ïù~
¶†²ì†ðþ Þ†°Þñ†ó ìõ°¬ ìÇ†èÏú Ú±…° â±Ö}ú …¶•. Îé• …ð}©†Ž …üò
4 ‹Ï~ ¬° µôø¼ ¤†Â± ðý³ …üò …¶• Þú ¬° ìÇ†èÏ†– ý»ýò ð»†ó
¬…¬û º~û …¶• Þú …¤}í†ë …÷±â¯…°ÿ …üò …‹Ï†¬ Ö±øñä ¶†²ì†ðþ ‹±
{Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó ‹ý¼ …² …‹Ï†¬ ¬üã± „ó …¶•.]51[
°ô½ ‹±°¶þ
…üò µôø¼€ µôø»þ {¥éýéþ ô Þ†°‹±¬ÿ …¶• ô ‹ú Æõ° ìÛÇÏþ
ô ¬° {†‹·}†ó 7831 ¬° ‹ýí†°¶}†ó ºùý~ ¾~ôÚþ ü³¬ …ðœ†ï º~.
›ƒ†ìƒÏƒú µôø¼€ º†ìê Þéýú Þ†°ºñ†¶†ó ‹ýí†°¶}†ó ì¯Þõ° ‹õ¬.
ðíõðú|âý±ÿ ‹ú ¾õ°– {¿†¬Öþ ô ¸ …² ì¥†¶Œú {Ï~…¬ ðíõðú æ²ï
…ðœ†ï º~. ¬…¬û|ø† {õ¶È ±¶»ñ†ìú|…ÿ …¶}†ð~…°¬ ›íÐ|„ô°ÿ º~.
…üò ±¶»ñ†ìú ¬…°…ÿ 5 ‹©¼ …¶• Þú 4 ‹©¼ „ó ì±‹õÉ ‹ú …‹Ï†¬
Ö±øñä ¶†²ì†ðþ ô ‹©¼ †ü†ðþ ì±‹õÉ ‹ú {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó
ìƒþ|‹ƒ†ºƒ~. …Îƒ}ƒŒƒ†° ìƒ¥ƒ}ƒõ…üƒþ ƒ±¶ƒ»ƒñƒ†ìƒú …² Æƒ±üƒÜ ‹±°¶þ ì}õó ô
Ú†‹éý• …Î}í†¬ „ó ‹ú °ô½ „²ìõó - ‹†² „²ìõó Þ· º~. ¬° {¥éýê
¬…¬û|ø† …² ð±ï|…Ö³…° „ì†°ÿ 41-SSPSô „ì†° {õ¾ý×þ ì†ðñ~ ìý†ðãýò ô
…ð¥±…Ù ìÏý†° ô ðý³ „²ìõó øíŒ·}ãþ ý±¶õó …¶}×†¬û º~.
ü†Ö}ú|ø†
¬° µôø¼ ¤†Â±€ 5/06 ¬°¾~ …² ðíõðú …{©†® º~û ì±¬ ô 5/93
¬°¾~ ²ó ‹õ¬û|…ð~. øí¡ñýò€ 5/01 ¬°¾~ …² „ó|ø† ìœ±¬ ô 7/68
¬°¾~ ì}†‡ øê ‹õ¬û ô 6/2 ¬°¾~ ðý³ ‹ú ¶õö …ë ì±‹õÉ ‹ú ôÂÏý•
{†‡ øê †¶ª ð~…¬û|…ð~. …² ðË± ¶Ç¦ {¥¿ýç–€ èý·†ð¸ ‹† 2/34
¬°¾~ ¬…°…ÿ ‹ý»}±üò Ö±…ô…ðþ ô ÖõÝ èý·†ð¸ ô ‹†æ{± ‹† 5/31
¬°¾~ ¬…°…ÿ Þí}±üò Ö±…ô…ðþ ‹õ¬û …¶•. …² ðË± ðõÑ …¶}©~…ï€
1/53 ¬°¾~ °¶íþ€ 9/81 ¬°¾~ Ú±…°¬…¬ÿ€ 7/2 ¬°¾~ Æ±¤þ ô
2/34 ¬°¾~ ýí†ðþ ‹õ¬û|…ð~. ‹ý»}±üò Ö±…ô…ðþ †¶ª|¬øñ~â†ó …²
ðË± ¶ò€ ¬° â±ôû ¶ñþ 93-03 ¶†ë ‹† 3/34 ¬°¾~ ô Þí}±üò
Öƒ±…ô…ðƒþ ¬° âƒ±ôû ¶ñƒþ 94-04 ¶†ë ‹† 72 ¬°¾~ ìœíõÑ ‹õ¬û
…¶•. ü†Ö}ú|ø†ÿ ì±‹õÉ ‹ú °…‹Çú …‹Ï†¬ Ö±øñä ¶†²ì†ðþ ô {Ïù~
¶†²ì†ðþ Þ†°Þñ†ó ðý³ ¬° ›~ôë 1 …°…ˆú º~û …¶•.
 ﮓﻨﻫﺮﻓ دﺎﻌﺑا
 ﻲﻧﺎﻣزﺎﺳ 
ﻲﻫﺎﮔآ شﺮﮕﻧ دﺮﻜﻠﻤﻋ 
ﻲﮕﺘﺴﺒﻤﻫ ﺐﻳﺮﺿ  ﻪﻓﺮﻃود يرادﺎﻨﻌﻣ داﺪﻌﺗ 
ﻪﻌــ ﺳﻮﺗ و شزﻮﻣآ 076/0 533 /0 76 
 ﻲﻧادرﺪـﻗ و شادـﺎ ﭘ 306/0 008 /0 76 
ﻲﻫوﺮــ ﮔ رﺎﻛ 450/0 000 /0 76 
تـﺎ ـﻃﺎﺒﺗرا 211/0 071 /0 76 
›~ôë 1: Â±ü øíŒ·}ãþ ‹ýò …‹Ï†¬ Ö±øñä ¶†²ì†ðþ ô {Ïù~






















































ì¥í~°Â† ìéßþ ô øíß†°…ó
‹¥™ ô ð}ýœú|âý±ÿ
øƒ~Ù Þéþ …üò µôø¼ ‹±°¶þ …÷± 4 ‹Ï~ …² Ö±øñä ¶†²ì†ðþ
)„ìõ²½ ô {õ¶Ïú€ …°{Œ†Æ†–€ †¬…½ ô Ú~°¬…ðþ ô Þ†° â±ôøþ(
‹± {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó ‹õ¬. ü†Ö}ú|ø†ÿ µôø¼ ð»†ó ìþ|¬ø~
Þƒú „ìƒõ²½ ô {ƒõ¶ƒÏƒú °…‹ƒÇƒú ìƒÏñ†¬…°ÿ ‹† ìý³…ó {Ïù~ ¶†²ì†ðþ
Þ†°Þñ†ó ð~…°¬€ ‹ú ÎŒ†°– ¬üã± …°…ˆú ‹±ð†ìú|ø†ÿ „ìõ²ºþ ìñ†¶
ô …üƒœƒ†¬ …ìß†ó {õ¶Ïú ‹±…ÿ Þ†°Þñ†ó …² Æ±üÜ ¶†²ì†ó ìñœ± ‹ú
…Ö³…ü¼ {Ïù~ ¶†²ì†ðþ „ó|ø† ð©õ…ø~ º~. ¬° ìÇ†èÏú|…ÿ ì»†‹ú€
‹†°{é• )1002( °…‹Çú ‹ýò ðã±½ Þ†°Þñ†ó ð·Œ• ‹ú „ìõ²½ ô
…¤·†¹ {Ïù~ ¶†²ì†ðþ °… ¬° ‹ýò ±¶}†°…ó 5 ‹ýí†°¶}†ó ‹±°¶þ
Þ±¬û …¶•. ìÇ†èÏú ôÿ ð»†ó ìþ|¬ø~ Þú ¬¶}±¶þ ‹ú „ìõ²½€
…÷± …›}í†Îþ „ìõ²½€ …ðãý³û ‹±…ÿ ü†¬âý±ÿ ô ì³…ü†ÿ …¬°…á º~û
…² „ìƒõ²½€ ‹ƒú Æƒõ° ìƒ·ƒ}ƒÛƒýƒî ‹ƒ† ìƒýƒ³…ó {ƒÏù~ ¶†²ì†ðþ Þ†°Þñ†ó
…°{ƒŒƒƒ†É ¬…°¬.]61[ ¶ƒƒ†ðƒýƒƒõðƒƒä ƒ†°á ô øƒíƒßƒ†°…ó )8002( ðƒýƒ³ ¬°
ìÇƒ†èÏƒú|…ÿ ‹ƒ† Îñõ…ó {†‡ ÷ý± ì»†°Þ• ¬° ‹±ð†ìú|ø†ÿ {õ¶Ïú ìñ†‹Ð
…ð·†ðþ ‹± °Â†ü• ºÓéþ ô {Ïù~ ¶†²ì†ðþ ¬° ‹ýò 43521 ð×± …²
Þ†°Þñ†ó ¶†²ì†ó|ø†ÿ ì©}éØ Þ±û ›ñõ‹þ Þú ¬…¬û|ø†ÿ „ó {õ¶È
ìƒõö ¶·ƒú ¬ôè}ƒþ ƒµôøƒ¼ ¬° ²ìýñƒú „ìƒõ²½ ô {õ¶Ïú ¤±Öú|…ÿ
›íÐ|„ô°ÿ º~û ‹õ¬ ‹ú …üò ð}ýœú °¶ý~ð~ Þú …°…ˆú ‹±ð†ìú|ø†ÿ
{ƒõ¶Ïƒú|…ÿ {ƒõ¶ƒÈ ¶ƒ†²ìƒ†ó ô ì»†°Þ• Þ†°Þñ†ó ¬°„ó|ø† °…‹Çú
ì˜Œ• Úõÿ ‹† {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó ¬…°¬.]71[
ô¤ýƒ~ ü³¬ÿ )6831( ðý³ ¬° µôø»þ ‹ú ‹±°¶þ °…‹Çú ›õ
{ƒƒƒƒƒõ…ðƒƒíƒƒñƒƒƒƒƒ~¶ƒƒƒƒƒ†²ÿ Þƒƒƒƒƒ†°Þƒƒñƒƒƒƒƒ†ó ô …¬°…á {ƒƒƒƒƒõ…ðƒƒíƒƒñƒƒƒƒ~ÿ „ó|øƒƒƒƒ† ¬°
‹ƒýƒíƒƒ†°¶ƒ}ƒƒ†ó|øƒƒ†ÿ „ìƒƒõ²ºƒƒþ Þƒƒ±ìƒƒ†ó ƒƒ±¬…¨}ƒú …¶ƒ•. ‹ƒ± …¶ƒ†¹
ü†Ö}ú|ø†ÿ µôø¼ ôÿ ‹ýò …‹Ï†¬ ø»• â†ðú ›õ {õ…ðíñ~¶†²ÿ ô
…¬°…á Þƒ†°Þƒñƒ†ó °…‹ƒÇƒú ìƒ˜ƒŒƒ• ô›õ¬ ¬…°¬ Þú …¬°…á {õ…ðíñ~ÿ
Þ†°Þñ†ó ðý³ ìñœ± ‹ú …Ö³…ü¼ {Ïù~ ¶†²ì†ðþ „ðù† ¨õ…ø~ º~.|]81[
ìƒ¥ƒ·ƒƒò ²…°Ñ )4831( øƒƒî ¬° ìƒÇƒƒ†èƒÏƒƒú|…ÿ ¬° ‹ƒýƒíƒƒ†°¶ƒ}ƒƒ†ó|øƒƒ†ÿ
Îíõìþ „ìõ²ºþ øí~…ó ð»†ó ¬…¬û …¶• Þú ìý³…ó øíŒ·}ãþ
‹ƒýƒò ¬ô ìƒ}ƒÓƒýƒ± Öƒ±øƒñƒä ¶ƒ†²ìƒ†ðþ ô ¤×Ì ô ðãù~…º• ðý±ôÿ
…ðƒ·ƒ†ðƒþ ìƒ}ƒ©ƒ¿ƒÀ 79 ¬°¾ƒ~ ìƒþ|‹ƒ†ºƒ~€ ‹ú ÎŒ†°– ¬üã± ðõÑ
Ö±øñä ¶†²ì†ðþ ‹ýí†°¶}†ó ‹± ¤×Ì ô ðãù~…º• ðý±ôÿ …ð·†ðþ
ì}©¿À {†‡ ÷ý± ì·}Ûýî ô ì˜Œ• ¬…°¬.]91[
øí¡ñýò ¬° ìÇ†èÏ†– {œ±‹þ ¬üã± ð»†ó ¬…¬û º~û …¶• Þú
„ìõ²½ ô {õ¶Ïú€ ‹ú °ô² Þ±¬ó ìù†°–|ø† °… {·ùýê ðíõ¬û€ ìñœ±
‹ú …Ö³…ü¼ {Ïù~ ô …¤·†¹ {ÏéÜ ‹ú ¶†²ì†ó º~û ô Ú~°– °Ú†‹}þ
¶ƒ†²ìƒ†ó °… {Ûƒõüƒ• ìƒþ|ðíƒ†üƒ~.]22-02[ ¬° ìÇƒ†èÏƒú ¤ƒ†Â± Ÿñýò
°…‹Çú|…ÿ ‹ú …÷Œ†– ð±¶ý~.
¬° ìƒõ°¬ ƒ†¬…½ ô Úƒ~°¬…ðƒþ€ üƒ†Ö}ƒú|øƒ†ÿ ƒµôø¼ °…‹Çú|…ÿ
ìÏñ†¬…° ‹ýò …üò ‹Ï~ Ö±øñä ¶†²ì†ðþ ô {Ïù~ ¶†²ì†ðþ Þ†°Þñ†ó
ð»ƒ†ó ¬…¬. …üƒò °…‹Çƒú ð»ƒ†ó ìƒþ|¬øƒ~ Þƒú …°…ˆú †¬…½ ìñ†¶ ‹ú
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¬° ¤†èþ Þú ‹·ý†°ÿ …² ðõü·ñ~â†ó ìÏ}Û~ð~ Þú Þý×ý• …°{Œ†Æ†–
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The relationship between organizational culture dimensions
and employees' organizational commitment in Shahid
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Introduction: In recent decades organizational culture has been an important theme in
management researches due to its potential to affect a range of individually and
organizationally outcomes such as commitment, loyalty, turnover and satisfaction.
Organizational commitment has been defined as the relative strengths of an individual's
identification with, and involvement in the organization. To find the relationship between
these two important concepts in the Yazd biggest teaching hospital.
Methods: This analytical - applied study is carried out in 2007 summer. The research
population comprised employees of Shahid Saddoghi hospital. The sample comprised of 76
employees. The data was collected by a standard questionnaire, and analyzed by SPSS -
14software and Pearson correlation test.
Results: "Rewards" and "teamwork" have significant correlation with employees'
organizational commitment; but "training and development" and "organizational
communication" don't have significant correlation with employees' organizational
commitment.
Conclusion: Designing an appropriate and justified "reward mechanism" and development
of "teamwork" skills between employees can increase their organizational commitment
positively and improve hospital performances.
Keywords: organizational culture - organizational commitment - hospital
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